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Regular Variances

Brooklyn Center School District requests a variance to hire Hannah Storm as a non-licensed principal. 
1. Request for Administrative Variance on file?                                                        Yes 
1. District’s tried to hire a licensed applicant?                                                          Yes
1. Would the application of the rule result in hardship or injustice?                       Yes
1. Would a variance be consistent with the public interest?                                    Yes
1. Would the variance positively serve an educational need?                                  Yes
1. Would a variance compromise the purpose of the rule?                                      No
1. College or University Candidate is attending                 			Concordia 
1. Would the variance prejudice the substantial legal/economic rights                  No
Staff Analysis: 
The district did a search and screen for a new assistant principal and had licensed candidates apply. The district believes Ms. Storm is the best candidate because her experience as an equity teacher in a neighboring district with a similar social-economic background. The district believes Ms. Storm has extensive experience working with diverse populations. She has completed her principal licensure program at Concordia University and is scheduled to sit for her panel review in mid-October.   
Staff Recommendation:
Support

Roseau School District requests a variance to hire Bruce Lingen as a non-licensed principal. 
1. Request for Administrative Variance on file?                                                        Yes 
1. District’s tried to hire a licensed applicant?                                                          Yes
1. Would the application of the rule result in hardship or injustice?                       Yes
1. Would a variance be consistent with the public interest?                                    Yes
1. Would the variance positively serve an educational need?                                  Yes
1. Would a variance compromise the purpose of the rule?                                      No
1. College or University Candidate is attending                 			St. Mary’s 
1. Would the variance prejudice the substantial legal/economic rights                  No
Staff Analysis: 
The district did a search and screen for a new principal and the assistant principal was hired into the position.  The district advertised to backfill the assistant principal position and received only one licensed candidate. The candidate the district wants to hire has taught in northwest Minnesota for over a decade and will be completing his principal preparation program in December of 2021 from St. Mary’s University.  
Staff Recommendation:
Support

Pequot Lakes School District requests a variance to hire Joell Tvedt as a non-licensed director of community education. 
1. Request for Administrative Variance on file?                                                        Yes 
1. District’s tried to hire a licensed applicant?                                                          Yes
1. Would the application of the rule result in hardship or injustice?                       Yes
1. Would a variance be consistent with the public interest?                                    Yes
1. Would the variance positively serve an educational need?                                  Yes
1. Would a variance compromise the purpose of the rule?                                      No
1. College or University Candidate is attending                 		Minnesota State-Moorhead 
1. Would the variance prejudice the substantial legal/economic rights                  No
Staff Analysis: 
New superintendent inherited a non-licensed director of community education. Prior to the new superintendent, the district did a search and screen for a new director garnering four applicants, all unlicensed. Ms. Tvedt served as coordinator of the Community Education Youth & Adult Programs in Cambridge-Isanti from 2013-2020. She was also the coordinator of community education at Ogilvie from 2010-1013. She has a Master’s Degree from St. Thomas and is enrolled in the director of community education program at Minnesota State-Moorhead.  
Staff Recommendation:
Support

Alternative Superintendent Pathway Credential Review Team’s Recommendation
The Alternative Pathway for Superintendent Licensure Credential Review Committee met on Friday, August 20, 2021, at the Minnesota State Board of School Administrators’ Board Room to review the candidacy of Eric Moore. The Credential Review Committee members were:
· Dr. Aura Wharton-Beck, Assistant Professor and Director of Administrative Licensure, St. Thomas University
· Charlotte Nitardy, school board member, North St. Paul-Maplewood School District
· Dr. Rhoda Mhiripiri-Reed, superintendent at Hopkins School District
The Credential Review Committee unanimously voted to recommend Eric Moore for a superintendent licensure.
Staff Recommendation:
Support


Brett Stringer, principal at Minneapolis South High School, is requesting an extension of his provisional license 

Background: 
On July 1, 2019, Mr. Stringer, a licensed principal in Colorado, was issued a two-year provisional license in Minnesota. The rules in place at that time allowed Mr. Stringer to receive a provisional license provided he had a license from another state and that he complete the requirements of a principalship at an approved Minnesota preparation program within two years. He was not required to show proof of acceptance into a Minnesota-approved program prior to receiving a provisional license. (The new rules which went into effect on June 1, 2020, now require candidates be accepted into a Minnesota approved preparation program prior to being granted a provisional license). 
Board rule requires the university to analyze candidate’s transcripts to determine appropriate coursework need to meet the Minnesota competencies. Typically, provisional candidates are required to complete between 3 to 4 courses. 
Mr. Stringer failed to attend a Minnesota-approved university during the two years.  His provisional license expired on June 30, 2021. 
Since the board’s inception in 2001, it has been the responsibility of the school district to ensure that administrators who are provisionally licensed meet the state standards within the two-year time period. In this case, the Minneapolis School District failed to do so. In September, Board staff was made aware of Mr. Stringer’s lapsed license by concerned citizens. Once the Minneapolis School District was made aware of the lapse, they shifted the principal responsibilities onto an assistant superintendent. 
The board has the authority to waive any rule not required by state statute or court order. Requests to extend provisional licenses are rare (I believe the Licensing Committee has dealt with three cases since I became executive director in 2017). Each case is decided on a case-by-case basis. Historically, the Licensing Committee has required extenuating circumstances to extend a provisional license such as military service, illness, disrupted coursework due to the circumstances at the university that was beyond the candidates’ control, etc. 
Staff Recommendation:
Neutral
Since 2017, the Licensing Committee has required extenuating circumstances to extend a provisional license. In this case, Mr. Stringer and the district are contending that the extenuating circumstances involve Mr. Stringer’s work in a school during the pandemic and with the closest proximity to the George Floyd incidents. They maintain that special circumstances of leading a school through these tragic events caused Mr. Stringer’s inattention to enrolling in a university to complete his coursework. The Committee will have to consider why Mr. Stringer did not enroll in an approved preparation program during the first year of his provisional license and before the George Floyd incident. The Committee will have to weigh whether the issues of operating in such an environment during his second year of his provisional license was enough of a reason for principal to neglect the requirements of meeting the standards. 


Guillaume Paek, Director of Athletics for the Burnsville High School, is seeking a waiver from Rule 3512.0200 Subpart 3 A. 

Background: 
Rule 3512.0200, Subpart 3A states: “An applicant for licensure as a superintendent, principal, or director of special education must complete, at a regionally accredited institution, a specialist or doctoral program consisting of a minimum of 60 semester credits or a program consisting of 60 semester credits beyond a bachelor's degree that includes a master's degree and a demonstration of competence in the core areas identified in part 3512.0510.” 
Mr. Paek alleges that he was misadvised by St. Cloud State and did not realize he was required to obtain Master’s Degree for a principal’s license. The allegation is supported by the letters from the St. Cloud State officials.   

Staff Recommendation:
Neutral.
Since I have been executive director, the board have never waived the Master’s Degree requirement for an initial license for principal. This would set a precedent.
The board could waive this requirement and award an initial license with a stipulation that the individual complete a Master’s Degree within a year at a Minnesota-approved institution. However, this would still set a precedent. 






Board Members
Chair: Nancy Antoine 
Dr. Scott Wallner, Dr. Jinger Gustafson, Jill Lofald, Mary Frances Clardy,  
Christine Osorio, Dr. Melissa Schaller, Dr. Tracy Reimer, Louise Sundin, Drew Hildenbrand
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